
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

In five years, when we look back at 2018, it will likely be remembered as the start of an important transitional period for 

Scarborough Primary School and the broader community. The school has grown from having 103 students at the start of 2015 to 

197 by the end of 2018. With such significant growth comes inevitable change. Growth in student numbers over the last three 

years has led to the need to start reflecting upon and reviewing all aspects of the school; philosophical, pedagogical, 

administrative and cultural, in order to ensure that Scarborough PS is in the best possible position to continue to deliver success 

for our students into the future.  

In establishing the groundwork for the changes to come, I would like to acknowledge the outstanding work of outgoing Principal 

Jason Crofts, who left us at the end of Term 3 to pursue an excellent opportunity at Caversham Primary School. Under Jason’s 

guidance, Scarborough Primary School has become a school of choice in the area, a fact reflected in the steadily increasing 

enrolment. Scarborough Primary School is in a strong position to positively embrace the changes ahead due to Jason’s work 

across the board, but predominantly in the following areas 

• Building a family friendly culture of caring and acceptance throughout the school community. 

• Developing a professional culture with certain pedagogical commitments being agreed on and practiced by staff to 

ensure high quality teaching. 

• Instilling quality data informed practice as the basis for determining the best way to cater for both individual and group 

needs of students. 

It is important to stay focused on the fact that we are only part way through this period of growth and change, with planning 

predictions suggesting the strong possibility that Scarborough Primary School may grow to almost 400 students in the next 5 

years or so. With several more years of physical, pedagogical and cultural development to come, I am honoured and excited to be 

able to help guide Scarborough Primary School towards opportunities and initiatives that maintain what is already great about 

this school, as well as enhance and build future successes. 

Sarah Dawson 

Principal 

 

 

Please note: this graph does not include Kindergarten enrolments 

 



 

 

2018 saw our beautiful foreshore reopened to the public and our school community continued to grow in size and richness, as did 

the local area. Our Principal, Jason Crofts, accepted a fantastic opportunity at Caversham Primary. So sadly we farewelled a 

much adored and appreciated school leader and community member, reminding us all to reflect on what it is that we love about 

SPS.  

Fortunately, Erica Salt, our Deputy Principal, stepped into the Principal role for Term 4. As custodian, she kept us connected to 

our strategic goals. Under Erica’s guidance SPS launched the ‘make gratitude your attitude’ project and with it we have seen 

appreciation swell and be shared for our wonderful staff, community and students.  

The school continued to be supported by our P&C association who had one of the biggest years of fundraising recorded. The P&C 

have continued to commit to investing in whole school initiatives from IT resourcing, and playground upgrades to excursion and 

curriculum activity support. They do so due to the tireless efforts of some very talented and huge-hearted parents and deserve 

our gratitude and support.  

Our student numbers continued to grow throughout 2018 and the process of new principal selection was undertaken in Term 4. 

With appreciation, we farewelled 4 long-serving Board members and welcomed 1 new parent member in 2018. Please join me in 

thanking Trisha Lee, Corey Jackson, Sonia Allin and Paul Hamilton for their huge contributions towards making our school one 

that we love and choose to send our children to with pride. The 9 elected Board members had children in pre-primary to Year 6 

with additional links to Churchlands Senior High School. 2018 focus areas for the Board included:  

• whole school approaches to policy and goal development to create systems that facilitate holistic outcomes,  

• exploring links between attendance and academic/wellbeing outcomes,  

• effective measurement of efforts towards our closed loop strategic goals.  

2019 saw Sarah Dawson commence as our principal. She has continued bringing the whole school together to further develop 

curriculum consistency and manage our resources in light of projected student growth. Term 1 began with classrooms near 

capacity and over 200 students enrolled. Sarah has been busy exploring options with the Department of Education to ensure 

effective plans for growth management are implemented.  

As our school and community continues to grow we have a fantastic opportunity to embrace the positive changes while 

maintaining and celebrating that which makes us the unique, kind, committed and vibrant community we have become. The 

Board looks forward to working with you all for our best future in 2019.  

Thanks for your support,  

Andrea Marchesi 

 

Surf lessons are a unique 

opportunity offered to our 

students at Scarborough PS. In 

2018 in Term 4 around 20 of our 

students could be found engaging 

in these lessons before school 

once a week.  

What an invigorating way to start 

the day! 



Changes to Annual Report Format 

 

 

In line with the inevitable changes that come with our growing school, the traditional format of the Scarborough PS Annual 

Report has also undergone some changes. In the past, it made sense that for a small school with only a handful of classes, each 

class tell the story of their year in the annual report. Now that our school has doubled in size, it is more important to focus on and 

hence report on whole school planning, programs and consistency in telling the story of our school each year. To this end, the 

format of this report will be based around the four pillars of effective schools. 

 

• Successful Students 

• High Quality Teaching 

• Effective Leadership 

• Strong Governance and Support 

 

These pillars provide the basis for not only the Department of Education’s strategic planning, but also for the school’s main 

strategic planning document, the Scarborough Primary School Business Plan 2018-2020. It makes sense then, to report on how 

our school is going through the lens of these four pillars. 

 

  

 
 

 

Sporting activities once again 

played a big part in the year at 

Scarborough Primary School with 

students participating in a range 

of school and interschool 

activities. These included 

• Swimming lessons 

• Cross country 

• School and interschool 

athletics 

• Netball and Soccer as 

interschool winter sports 

• Surf lessons 



 

 

 

At Scarborough Primary School we understand the importance of developing the ‘whole child ’so any definition of successful 

students embraces academic, social and emotional success. 

Engaging students in the learning process 

In 2018 student goal setting became embedded in teaching and learning programs across the school. This strategy ensures that 

students are active participants and fully engaged in the learning process. This supports the Business Plan Key Objective: 
Achieve maximum engagement of students by supporting and encouraging ownership of personal learning goals and 
pathways  

The culture of goal setting is evident throughout the learning cycle at Scarborough Primary School in several ways, including the 

following examples: 

WALT and WILF 
 

3 Way Conferences 

WALT: We Are Learning To…….  
WILF: What I’m Looking For……. 
 
The WALT and WILF strategies give students a clear explicit 
understanding of the purpose of each learning opportunity 
and what is expected of them in order to demonstrate 
success. These strategies give students a specific focus or goal 
to work towards, sometimes big, sometimes small, ensuring 
that every learning opportunity is purposeful. From their 
learning opportunities, students are then asked to reflect on 
their achievements and set individual goals for themselves, 
encouraging a proactive approach towards their learning. 
 
What does this look like in the classroom? 
The key is that these strategies are VISIBLE. Depending on the 
year level of the student and the nature of the activity, the 
WALT and WILF may be displayed on the classroom 
Interactive Whiteboard, written into a student’s workbook or 
placed on the table of a small group activity or learning 
rotation. The WALT and WILF will usually be verbally 
highlighted at the beginning of a learning experience. 
 

At the end of Term 1, 3 Way conferences were held to report 
on student progress. The format of these conferences centred 
around student goal setting with discussion around learning 
having significant student input. 
 
Prior to the conferences, students were guided through 
reflections and goal setting around pieces or units of work. 
This included the development of a framework and 
vocabulary needed to effectively reflect and set goals. This 
enabled them to have authentic and rich conversations with 
their parents about their learning; what they were proud of 
and what they would like to focus on next. 
 
What did these conferences look like? 
Lots of student talking! Of course the nature of the 
conversations reflected the developmental levels of the 
students. Those in the younger years were given more 
prompting in these discussions through teacher questioning. 
By Year 6, many of the conferences looked like a discussion 
between students and parents around learning that had 
taken place with the role of the teacher being little more than 
to facilitate the conversation by providing an initial structure. 
 

 

 

2018 included a whole 

school excursion to 

the Hills Discovery 

Centre. Students had a 

great day learning 

about Indigenous 

culture as inspired by 

the school’s 

reconciliation action 

plan. 



Supporting Student Learning 

In the spirit of developing the whole child, 2018 saw the introduction of a quite unique and innovative support structure for 

students that went by the name of Wilson the Therapy Dog. After undertaking a rigorous training program, Wilson joined us 

once a week in the second half of the year much to the delight of both staff and students. 

Wilson carried out some very specific roles in supporting student learning. He was timetabled to help with group guided and 

individual reading sessions and also worked with identified individuals and groups of students to support them to develop their 

self-regulation and interpersonal skills.  

Students also participated in an induction before working with Wilson, learning how to appropriately engage with him around 

the school. 

Student Process – Approach, Ask, Pet, Goodbye 
 
Approach - This expectation covers when it is a good time to come say hello to the dog, and how to approach 
him.   The dog will be out at recess and lunchtimes. This is a good time to come and greet him.  Leaving a 
classroom or jumping out of a class line are not responsible times to come visit.  When students approach the dog, 
they need to walk up slowly.  This is especially important at recess where students run from place to 
place.  Another part of this expectation is that the dog can have up to 3 students with him.  If there are already 3 
students around the dog, students know they need to wait for someone to leave before they approach.  
Ask - This is a key safety measure both for the dog and the kids.  Students must ask to pet the dog and I must 
respond back to them before they pet him.  This ensures that I am aware of both the dog's behaviour and the 
students' actions.  We discuss that people always need to ask to pet dogs.   
Pet - For this expectation we discuss that the dog likes to smell a closed hand first and then get scratched under 
the chin.  The dog should be in the sit or down position before they are petted.   
Goodbye - Sometimes, the dog will have a larger group of students want to say hi.  Since only 3 are allowed 
around him at a time, we set an expectation that saying hi to the dog is a quick process if there are others present 
that would like a turn.  

 

 
 

 

Another important part of our student support team at 

Scarborough Primary School is our wonderful Chaplain, 

Will. 

Will works with students on an individual, small group 

and whole class basis to work on a range of topics 

including social skills and resilience. 

He is also an important part of our pastoral care 

commitment, available to help out our students and 

families when they may be in need of an understanding 

ear. 



 

High Quality Teaching 

 

Towards the end of 2018, Scarborough Primary School staff reflected on the quality of their teaching practice and how the plans, 

processes and strategies in place across Scarborough Primary School supported the objectives outlined in the current Business 

Plan. Staff were asked via survey to individually 

• reflect on each of the Key Objectives 

• Consider evidence to support their reflections 

• Score how well they felt the school was working in supporting each of the objectives 

• Outline areas that need further focus in supporting the objectives. 

The survey results were then collated into the six tables below, one for each objective. This information was then presented to 

the School Board to support monitoring of the Business Plan and used to inform direction and planning for 2019. 

Key 
Objectives 

Core Strategies Performance Indicators 

Together we 
seek to: 

To achieve this we 
will: 

We will demonstrate our success through: 

HQ1 
develop and 
deliver 
consistently 
high-quality 
programs 
that integrate 
the Western 
Australian 
Curriculum 

 collaborate at 
school and network 
level 
 
implement STEAM 
and digital 
technologies learning 
experiences 
 
make effective use of 
ongoing assessment 
to differentiate 
curriculum and plan 
for future learning 
needs 
 
ensure NQS reflected 
upon and visible 
across our school 

• integrated learning team leading 
and supporting 
  

• integrated learning showcase 
  

• explicit planning / assessment of 
integrated learning 
  

• NQS external audit and consequent 
reflection and action plan  

 

Evidence 
• STEAM expo run by STEAM curriculum team and STEAM classroom programming focus 
• POLT and CT- implemented in 2018 to be reviewed for embedding in 2019 
• Teachers created an integrated assessment as part of STEAM focus in Term 2 
• Ongoing moderation tasks to continually improve assessment 
• Internal audit of NQS completed. Awaiting external audit 

Where to next 
• Follow up on NQS audit 
• STEAM team to focus on inquiry scope and sequence 
• STEAM 2019 expo- to be adjusted according to feedback 

 

Key 
Objectives 

Core Strategies Performance Indicators 

Together we 
seek to: 

To achieve this we will: We will demonstrate our success through: 

HQ2 
articulate 
and employ 

 make intentional and 
purposeful pedagogical 

• evidence-based readings and 
action planning 
 

 



evidence-
based 
teaching 
practices 

choices linked to stages 
of development 
 
consciously consider 
framing of questions to 
maximise student 
engagement 
 
reflect upon and respond 
to contemporary research 
into best teaching 
practice 
 
utilise EAL/D progress 
maps to inform planning 
and assessing 

• proactive phase of learning 
teams 
 

 

• instructional coaching 
  
 

• self-review, peer review and 
performance management 
processes 

 

 

Evidence 
• performance management structure in place and is based on the coaching format 
• POLT in place- format and goals to be reviewed in 2019 
• Progress maps are utilised for reporting 

 
Where to next 

• Integrate a PLC style approach to POLT 
• Build a culture of self and peer review- develop a shared protocols agreement 
• Progress maps to be used to inform planning more thoroughly 

 

Key 
Objectives 

Core Strategies Performance Indicators 

Together we 
seek to: 

To achieve this we will: We will demonstrate our success through: 

HQ3 
interpret and 
respond to a 
wide range 
of student 
data to 
inform 
practice 

facilitate early years 
collaboration in 
analysing and 
responding to on-
entry, NAPLAN and 
school-level 
performance data 
 
maintain whole-
school assessment 
cycle to analyse and 
guide future teaching 
needs, including 
annual use of PAT 

• phase of learning teams: data 
analysis 
 

 

• data response plans 
  

• timely review of whole-school 
assessment planner 
 

 

• triangulation of data sets 
 

 

Evidence 
• POLT complete NAPLAN analysis and triangulate PAT and NAPLAN with teacher judgement. 
• Case management plans developed in response to data analysis. 
• Annual review of assessment planner 

Where to next 
• Complete case management for 2018/19 
• Allocate resourcing for 2019 
• One on one coaching meetings with staff regarding cohort specific targets 

 

Key 
Objectives 

Core Strategies Performance Indicators 

Together we 
seek to: 

To achieve this we will: We will demonstrate our success through: 



HQ4 
utilise skills of 
wider 
community 
to enhance 
teaching 

utilise the chaplain and 
school psychologist to 
provide teacher support  
 
seek community 
engagement that is 
purposefully linked to 
learning 

• community engagement 
agreements 
 

 

• consistent school support staff 
  

• expand community 
involvement by students  

 
 
 
 

Evidence 
• P& C proactive and communicate effectively with the school aligning their targets with ours 
• Support staff are challenged and report high level job satisfaction 
• Chaplain and psychologist used effectively to meet student needs 
• Art Resilience workshops to build common language around communication between staff 

and parents 
• Student leadership groups encourage senior students to have input into SPS community 
• Bright ideas box encourages students across all year levels  to have input into SPS community 
• Student involvement in Food Truck Night 
• Netball team created 
• Fundraising for charities 

Where to next 
• School choir to perform at local retirement home 
• Links with Art Space for a community project 
• Clean up Australia or a similar project to be coordinated 

Key 
Objectives 

Core Strategies Performance Indicators 

Together we 
seek to: 

To achieve this we will: We will demonstrate our success through: 

HQ5 
self-assess 
and grow as 
life-long 
learners – set 
high 
standards for 
professional 
growth 

regularly self-assess against 
AITSL standards 
 
personal learning goals with 
targeted PL opportunities 
 
build and maintain a culture 
of observation: self, peer 
and line-manager 
 

• phase of learning teams: 
accountability structure 
 

 

• distributed leadership 
structures 
 

 

• curriculum teams 
  

• network aspirant leadership 
model 
 

 

• observation protocols and 
timelines  

 

Evidence 
• POLT- time allocation to complete tasks as set in Operational Plans, staff meetings and in 

relation to professional learning goals 
• CT- distributed leadership structure 
• Network aspirant program- Deb and Bev 
• Performance management cycle timetabled and in place 
• Timetable allowance for peer observation 
• Swival- self-observation tool 
• Self-observation proforma 

 
Where to next 

• MME MOE- purchase this App 
• Identify and build in accountability mechanisms for self and peer observations 



 
 

Key 
Objectives 

Core Strategies Performance Indicators 

Together we 
seek to: 

To achieve this we will: We will demonstrate our success through: 

HQ6 
maintain 
staff health 
and 
wellbeing 

ensure quality induction 
 
facilitate phase of learning 
support teams 
 
celebrate staff successes 
both formally and 
informally 
 
provide collegial 
opportunities to promote 
staff health and wellbeing 
 
utilise chaplain and school 
psychologist to support 
staff wellbeing 

• new staff processes – induction 
  

• collaborative processes 
  

• staff nomination for awards 
and recognition 
 

 

• staff collegial schedule 
 

 

Evidence 
• comprehensive new staff induction process 
• POLT and CT 
• Staff nominated for awards and recognised in weekly updates 
• Social events organised to create positive staff morale 
• Chaplain and DP meet regarding staff well being 

Where to next 
• allocate a buddy/mentor teacher to new staff 

 

 



 

 

 

The leadership philosophy at Scarborough Primary School revolves around the belief that everybody is a leader. We take a 

strength-based approach to leadership development, working to share each person’s unique skills and expertise. In 2018, this 

was encompassed as part of the Business Plan with one of the key objectives being to Develop and implement an effective 

leadership strategy. 2018 was spent exploring and starting to implement the following core strategies to support this objective: 

• have a shared vision of leadership  

• identify individual staff position and goals in personal leadership journey and support growth  

• establish clear phase-of-learning teams to collaborate with peers in influencing and leading school improvement  

 

2018 saw the embedding of both curriculum teams and phase of learning teams (POLT) into our professional development 

structures, providing leadership opportunities for staff members across the board. The growth that has occurred in our school 

over the last three years has been extremely advantageous in improving the effectiveness of these collaborative teams. 

The school structure now includes: 

• 3 POLT; K-P, 1-2, 3-6 

• 3 Curriculum teams: Maths, English, STEAM (Integrated Science, Technology and the Arts) 

The POLT focus on providing consistency across classrooms, within and between year levels whilst the curriculum teams review 

and reflect upon current programs and strategies that are in use across the school, focusing o whole school approaches. All 

teams are informed by a rigorous cycle of student assessment data. 

Bev Martin and Deb Potter were also accepted into the Churchlands Education Network Aspirant Leaders program where they 

undertook several professional learning opportunities to enhance and develop their leadership skills. 

Student are also part of our leadership initiative with all Year 5 and 6 students in 2018 taking on roles as either sports captains, 

house leaders, sustainability leaders or wellbeing leaders. These students also took part in a leadership day with other schools in 

our Ocean Net Network to develop an understanding of leadership. 

 

 

Scarborough Primary School also proudly 

boasted a fantastic choir in 2018. They 

practiced weekly to lead the school in 

community songs at assemblies and other 

school events. They also participated in 

the One Big Voice event at Joondalup 

Arena in Term 3 where they practiced hard 

to perform a number of songs along with 

students from a large range of Primary 

Schools from across the state. 



 

Strong Governance and Support 

 

Under the pillar of Strong Governance and Support, Scarborough Primary School is enhanced by a proactive and dedicated School 
Board. 2018 saw the hard work of the Board come to fruition with the implementation of the 2018-2020 Scarborough Primary 
School Business Plan. This document can be found on the school’s website. During 2018 the board also developed a monitoring 
schedule to ensure that over the next 3 years Scarborough Primary School remains on track with the goals that they have set out 
to achieve. 

The Board’s role is required to help the Schools deliver a quality education experience to our children by: 

• establishing and reviewing the goals, priorities and policies of the Schools; 

• supporting the development of our School Business Plan; 

• planning for and approving School budgets; 

• evaluating the performance of our Schools in achieving the goals set; and 

• promoting our Schools within community. 

 

 

            

 

 
 
 
 
 
 

Community involvement is an 

outcome that has been set as 

a focus area in the 2018-2020 

Business Plan. One of the 

ways that Scarborough 

Primary School encourages 

community involvement is 

through events such as our 

annual STEAM EXPO. 

 The focus for the 2018 

STEAM EXPO was 

Sustainability. Students 

engaged in cross curricular 

learning experiences to 

explore the themes and 

issues of sustainability. They 

produced artwork, 

technology projects and 

science experiments to put 

together a whole school 

display that was enjoyed by 

the community 



 

 

 

In the previous 2015-2017 Business Plans, targets and their related strategies revolved largely around student achievement 

comparing equally or favourably to like schools. The 2018 NAPLAN results give a snapshot of how the school went in achieving 

these targets. 

Whilst the broad snapshots below show that there is still room for improvement, they also show where gains have been made 

over the previous 3 years, particularly in areas that had been specifically targeted for improvement. 

• By 2018, the Year 3 cohort was consistently performing as expected against like schools. 

• In the area of Writing, where staff had undertaken significant professional development in the last 5 years, student 

achievement is consistently tracking as should be expected. 

• In the area of Grammar and Punctuation, where a consistent and thorough whole school approach was implemented in 

the form of the Jolly Phonics program, Year 3 students, who have had the benefit of 3 years of this program, are now 

achieving higher than expected in comparison to like schools. 

 

NAPLAN 

NAPLAN - Numeracy 

2016 2017 2018 

Year 
3 

Year 
5 

Year 
7 

Year 
3 

Year 
5 

Year 
7 

Year 
3 

Year 
5 

Year 
7 

Comparative Performance                   

 

NAPLAN 

NAPLAN - Reading 

2016 2017 2018 
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NAPLAN 

NAPLAN - Writing 
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NAPLAN 

NAPLAN - Spelling 
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NAPLAN 

NAPLAN - Grammar & Punctuation 

2016 2017 2018 

Year 
3 

Year 
5 

Year 
7 

Year 
3 

Year 
5 

Year 
7 

Year 
3 

Year 
5 

Year 
7 

Comparative Performance                   

 
 

  Below Expected performance in comparison to the results of all other WA public schools  

  Expected performance in comparison to the results of all other WA public schools  

  Above Expected performance in comparison to the results of all other WA public schools  

  No data available or number of students is less than 6 or the Socio-Economic Index is under review 

 

 

However, it is also clear from the above snapshot that the results of the last 3 years in general lack any consistency that would 

show that improvements to student achievement are likely to be sustained. Of greatest concern is the inconsistent progress being 

made by students between years 3 and 5. 

As a result, the current Business Plan 2018-2020 has set targets to focus primarily on student progress rather than just the levels 

of achievement. By working to ensure that what each student needs to progress to the best of their ability, improved whole 

school achievement will follow. 

Below are the strategic targets outlined in the new Business Plan cycle. These targets will be reported against in the 2019 Annual 

Report, once data reflecting the effect of newly implemented support strategies becomes available. 

Reading NAPLAN - Increase the percentage of stable cohort Year 5 students achieving moderate or 
higher progress compared to Year 3 performance two years prior. 
Reading NAPLAN - Increase the percentage of stable cohort Year 5 students achieving moderate or 
higher progress compared to Year 3 performance two years prior.  
Reading PAT - Increase or maintain the percentage of stable cohort students making positive progress 
when compared to the change in Australian median between year level PAT assessments compared to 
the same cohort in the year prior.  
Writing NAPLAN - Increase the percentage of stable cohort Year 5 students making moderate or higher 
progress compared to Year 3 performance two years prior.  
Spelling NAPLAN - Increase the percentage of stable cohort Year 5 students achieving in the top 20% 
when compared to Year 3 performance two years prior.  
Grammar and Punctuation NAPLAN - Increase the percentage of stable cohort Year 5 students 
achieving in the top 20% when compared to Year 3 performance two years prior.  
Mathematics NAPLAN - Increase the percentage of stable cohort Year 5 students achieving moderate or 
higher progress compared to Year 3 performance two years prior.  
Mathematics PAT - Increase or maintain the percentage of stable cohort students making positive 
progress when compared to the change in Australian median between year level PAT assessments 
compared to the same cohort in the year prior.  
Science PAT - Increase or maintain the percentage of stable cohort students making positive progress 
when compared to the change in Australian median between year level PAT assessments compared to 
the same cohort in the year prior.  

 

 

 

 



 

 

   

      

    

     

 

Scarborough Primary School
Financial Summary as at

31 December 2018

1 8,460.00$                              8,460.00$                              
2 58,367.00$                           58,366.45$                           
3 12,545.00$                           12,545.48$                           
4 3,926.00$                              3,926.40$                              
5 1,428.00$                              1,428.10$                              
6 1,000.00$                              1,000.00$                              
7 -$                                            -$                                            
8 4,620.00$                              4,621.63$                              
9 12,780.00$                           12,780.00$                           

10 -$                                            -$                                            
11 Farm Revenue (Ag and Farm Schools only) -$                                            -$                                            
12 -$                                            -$                                            

103,126.00$                        103,128.06$                        
93,520.00$                           93,519.64$                           

Student Centred Funding 144,760.00$                        144,760.50$                        
341,406.00$                        341,408.20$                        

2,040,977.00$                    2,040,977.00$                    
2,382,383.00$                    2,382,385.20$                    

Revenue from Co, Regional Office and Other Schools

Actual

Other Revenues

Commonwealth Govt Revenues

BudgetRevenue - Cash & Salary Allocation

Voluntary Contributions
Charges and Fees
Fees from Facilities Hire

Total Locally Raised Funds

Fundraising/Donations/Sponsorships

Opening Balance

Total Cash Funds Available

Camp School Fees (Camp Schools only)

Transfer from Reserve or DGR
Residential Accommodation

Other State Govt/Local Govt Revenues

Total Salary Allocation
Total Funds Available
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 Revenue fro
m Co, Regional Office and Other…

 Other Revenues
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 Residential Accommodation
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$000

Revenue Source

Locally Generated Revenue - Budget vs Actual

Budget Actual

Locally Raised Funds
34%

Student Centred 
Funding

58%

Other Govt Grants
1%

Other  
2%

Transfers from 
Reserves

5%

Current Year Actual Cash
Sources

1 7,864.00$                              5,941.52$                              
2 -$                                            -$                                            
3 48,045.00$                           47,388.46$                           
4 88,080.00$                           56,366.75$                           
5 157,655.00$                        107,032.58$                        
6 4,900.00$                              2,413.70$                              
7 19,907.00$                           19,907.00$                           
8 1,723.00$                              1,787.00$                              
9 130.00$                                   130.00$                                   

10 -$                                            -$                                            
11 -$                                            -$                                            
12 Farm Operations (Ag and Farm Schools only) -$                                            -$                                            
13 Farm Revenue to CO (Ag and Farm Schools only) -$                                            -$                                            
14 Camp School Fees to CO (Camp Schools only) -$                                            -$                                            

328,304.00$                        240,967.01$                        
1,750,987.00$                    1,750,987.00$                    
2,079,291.00$                    1,991,954.01$                    

13,102.00$                           

Residential Operations

Expenditure - Cash and Salary

Payment to CO, Regional Office and Other Schools

Administration
Lease Payments
Utilities, Facilities and Maintenance

Professional Development
Transfer to Reserve
Other Expenditure

Buildings, Property and Equipment
Curriculum and Student Services

ActualBudget

Residential Boarding Fees to CO (Ag Colleges only)

Cash Budget Variance

Total Forecast Salary Expenditure
Total Expenditure

Total Goods and Services Expenditure
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Bank Balance 174,592.50$                                           
Made up of: -$                                                               

1 General Fund Balance 100,441.19$                                           
2 Deductible Gift Funds -$                                                               
3 Trust Funds -$                                                               
4 Asset Replacement Reserves 73,871.31$                                              
5 Suspense Accounts 2,194.00$                                                 
6 Cash Advances 730.00-$                                                      
7 Tax Position 1,184.00-$                                                 

174,592.50$                                           Total Bank Balance

Cash Position as at:

Families are the heart and soul of 

Scarborough Primary School and 2018 

saw us celebrate this with arrange of 

events celebrating mums, dads and 

grandparents. 


